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THE POLICY CONTEXT AND IMPLICATIONS ON VET
Rapid social change - globalization, environmental change, population aging,
decline in birth rate, changes in values, integration and divisions;
New development challenges - 4.0 industry, digitization, new technologies,
robotics, social network development, media literacy transformation;
Economic needs - highly qualified staff with wide new competences at all
levels of education;
Educational system - response to change;
The interdependence of the economy and education (hybrid system)

THE POLICY CONTEXT AND IMPLICATIONS ON VET

➢The extinction of old professions
➢Stable linear career is no longer - spiral / cyclic at 5-7 years;
➢Modern professions are changing - new professional/ocupational
standards - a greater need for complex knowledge;

➢Future competences: professional (digitization, value-added work), social
(communication and cooperation between people) and personal (selfeducation, empathy, basic social competences)

➢Development of competences in the direction of increasing knowledge; not
only to know but also to do; the transfer of knowledge into practice;

CHANGES TO THE LABOR MARKET
The professions of the future will be based on:
a combination of different knowledge, experiences and skills,
skills for performing work, lifelong learning and

modern flexible forms of work.

TECHNOLOGY DICTATES THE RHYTHM

➢The challenges will be the restructuring of jobs and the necessary
training of employees;

➢Employees will need to be able to read the data, analyze it and
decide on its own, and will require more autonomy and
independent decision-making;

➢Employees will have to adapt to the knowledge and process
management in a new way;

TECHNOLOGY DICTATES THE RHYTHM

• Employees will be as important as they are now, but they will
move from direct jobs to indirect ones;

• Needs for new profiles will also require companies to attract
suitably qualified talents and integrate them into processes
already in the learning phase

EU PRIORITIES FOR VET (2015-2020)
European cooperation on vocational education and training (VET) has been enhanced
by the Bruges Communiqué and the Riga Conclusions.
Deliverables for the period 2015-2020:

➢To promote work-based learning in all its forms with special attention to
apprenticeships, by involving social partners, companies, chambers and VET
providers, as well as stimulating innovation and entrepreneurship.

➢To further develop quality assurance mechanisms in VET in line with the
Recommendation on the establishment of a European Quality Assurance Reference
Framework for Vocational Education and Training (EQAVET), and to establish
continuous information and feedback loops in I-VET and C-VET systems based on
learning outcomes.

EU PRIORITIES FOR VET (2015-2020)

➢To enhance access to VET and qualifications for all through more flexible
and permeable systems, notably by offering efficient and integrated
guidance services and by enabling the validation of non-formal and informal
learning.

➢To strengthen key competences in VET curricula and provide more effective
opportunities to acquire or develop those skills through I-VET and C-VET.

➢To introduce systematic approaches to, and opportunities for, initial and
continuous professional development for VET teachers, trainers and mentors in
both school- and work-based settings.

A VISION FOR THE FUTURE VOCATIONAL EDUCATION AND
TRAINING BY 2030
Excellent, inclusive and lifelong VET
VET systems by 2030 should aim to: deliver excellent and inclusive education
and training that offer opportunities for both economic and social cohesion,
support competitiveness and growth and smart, inclusive and sustainable
development, and foster democratic citizenship and European values thus
helping all individuals to develop their full potential in a lifelong learning
continuum.

A VISION FOR THE FUTURE VOCATIONAL EDUCATION AND
TRAINING BY 2030
They are defined by three core elements:

➢They foster acquisition of skills, competences and qualifications which ensure
employability, adaptability, personal development and active citizenship of
individuals

➢They provide accessible, attractive, valued and innovative quality assured
provision for all

➢They are integrated, responsive, diversified and quality assured and they are
underpinned by governance, funding and guidance which foster excellence,
inclusion, effectiveness and shared responsibility

A VISION FOR THE FUTURE VOCATIONAL EDUCATION AND
TRAINING BY 2030

Vocational education and training (VET) is a key element of lifelong learning
systems, which equip citizens with knowledge, skills and competences
required in particular occupations on the labour market.

EQF-NQF
A qualifications framework classifies qualifications according to a set of criteria for
specified levels of learning achieved. It aims to integrate and coordinate
qualifications, as well as improve the transparency, accessibility and quality of
qualifications in relation to the labour market, the education and training system,
and civil society.

Qualifications frameworks support lifelong learning (i.e. all learning activity
undertaken throughout life), with the aim of improving knowledge, skills and
competences within apersonal, civic, social and/or employment-related perspective.

WHY ARE QUALIFICATIONS IMPORTANT?
Qualifications serve a variety of purposes:

• they signal to employers what their holders are expected to know, do and
understand,

• they can be needed to access certain professions,
• they help education and training authorities and providers to determine the level
and content of learning acquired by an individual.

• they are also important for an individual as an expression of personal
achievement.

WHY ARE QUALIFICATIONS IMPORTANT?
Qualifications play an important role in raising employability, easing mobility
and improving access to further education.

Qualifications usually take the form of certificates and diplomas awarded
following education, training, learning and (sometimes) work.
The content and the level of qualifications that are part of a quality assured
framework are trusted sources of information.

EQF-NQF

The EQF, and all National Qualifications
Frameworks (NQFs) that have been
referenced to it, follow a learning
outcomes approach.
This means that both the content and the
level of a qualification reflects what
holders are expected to know,
understand and be able to do (learning
outcomes).

EQF-NQF
A learning outcomes approach supports a better match between the skills
needs of the labour market and education and training provision, while also
facilitating the validation of learning acquired in different settings.

By focusing on what a learner knows, can do and can understand, learning
outcomes help to open up qualifications to a wider variety of learning
pathways and experiences

ESCO
ESCO is a multilingual European classification of skills, competencies, qualifications
and professions.
ESCO classification defines and classifies skills, competencies, qualifications
and professions/occupations that are relevant to the labor market and EU
education and training systems and systematically illustrates the relationship
between different concepts.
The ESCO consists of three pillars:

➢Professions/ocupation (
➢Skills
➢Qualifications (NQF)

ISCO-08)

JOINT QUALIFICATION
The transnational qualification should comprise strong work-based learning
and a mobility components, address learning outcomes, quality assurance and
proper recognition while making use of relevant European tools and instruments.

It can be used against the high unemployment, skills mismatch and shortages as
well as the need for higher level skills at sectoral level. Joint VET qualifications
have the potential to address these challenges and ensure that VET response
better to labour market needs.

JOINT QUALIFICATION
Can we prepare joint qualifications if we have different types of qualifications,
different achievements and different education systems?
YES
What can we do?

➢common occupational standards (as a basis for preparing a qualification);
➢common learning outcomes that validate knowledge of skills and competences
that employers expect.

JOINT QUALIFICATION

The purpose of occupational standards is to set a benchmark of competence,
skills and knowledge by which Vocational Education and Training (VET)
providers can measure their qualifications and training courses to demonstrate
that they are producing individuals with the correct minimum competence to
enter or succeed in the labour market.
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